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CF Group –1:1 Tutor (Self Employed)
Job Description
CF Group is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.
	Our Vision
To help children, young people and families achieve the best possible outcomes, by providing exceptional interventions.

	Our Values
We care – everything we do is based on the individual needs of children, young people and families.
We don’t judge – every person we meet has a voice to be heard and a story to be told.
We’re child-led – No two young people are the same, our services are bespoke, and designed to fit individual needs.
We’re trusted – we’re proud to be the first-choice provider for many of our partners, and we’re accountable for every action we take.
We’re determined - for children, young people and for families – we’re relentless in working towards positive outcomes, using our skills, experience and innovative thinking to overcome challenges.
We’re united as a team – we’re nothing without our people and we’re everything because of who they are.


	Our Mission
To deliver bespoke, trusted, person-centred children’s homes, education and social work services to children, young people and families who need support, with a resolute focus on enabling positive change for those in our care.
	



Key Responsibilities of a 1:1 Tutor

1. Build secure relationships with young people and their families.
2. To plan and deliver effective teaching and learning for each young person.
3. To manage behaviour positively and consistently.
4. To adhere to CF’s policies, procedures and expectations for Education systems and documentation.

Key Tasks

In support of Key Responsibility 1: Build secure relationships with young people and their families.

- Establish a secure and positive relationship with pupils, rooted in mutual respect and dignity. Persevere when required, recognising their thoughts and feelings whilst maintaining appropriate and professional boundaries.
- Set high expectations based upon knowledge of each individual, providing support and guidance so that these are achievable.
- Lead by example by consistently displaying the positive attitudes, values and behaviour which are expected of the young people.
- Where appropriate engage with parents at the beginning and end of sessions conveying positive aspects and building self-esteem of each young person.



In support of Key Responsibility 2: To plan and deliver effective teaching and learning for each young person.

- Be aware of students’ capabilities and their prior knowledge, and plan teaching to build on these. Use CF tracking grids to record attainment and identify next objectives to teach in English and Maths. Where appropriate, use pupils’ own interests to engage and enthuse.
- Use AQA Unit awards, and/or referrer additional specifications and/or pupils’ interests to plan and teach additional content during sessions, in particular PSHE topics or life skills.
- Ensure secure knowledge of the subject and curriculum areas before teaching; undertaking own research if required. Use this to support planning process, and to actively address misconceptions during sessions.
- Understand how a range of factors can inhibit learning and identify ways to best overcome this; adapting session structure and content to support individuals and researching further if required.
- Demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English.
- Use session participation, work produced and assessments to provide positive and constructive feedback and support students to reflect on the progress they have made and identify next steps for learning. Use this information to inform future sessions.
- Encourage students to develop a responsible and conscientious attitude to their own work.
- Regularly reflect on the effectiveness of sessions and approaches making adaptations to improve attitude, engagement or attainment.
- Undertake, mark (where appropriate) and report formative and summative assessments to measure students’ progress or identify specific learning needs. Use this information to plan subsequent sessions.
- Report the progress of young people on a half-termly basis and provide additional information to be shared with the referrer or other professionals as required.

In support of Key Responsibility 3: To manage behaviour positively and consistently.

- Manage behaviour effectively to ensure a good and safe working relationship
- Have clear rules and expectations for behaviour during sessions, if necessary, establishing a framework for supporting behaviour choices with a range of strategies, using praise, sanctions and rewards consistently

In support of Key Responsibility 4: To adhere to CF’s policies, procedures and expectations for Education systems and documentation.

- Record attendance through CF systems at the start and end of each session.
- Fulfil all duties of safeguarding towards young people; report concerns immediately through the CF office and MyConcern system.
- Liaise with CF Education Team staff to best support young people and their families.
- Attend Professional Development sessions, and proactively seek opportunities to improve their practice.
- Adhere to the CF Code of Conduct and company policies and procedures.

The above is not an exhaustive list of duties; you may be expected to perform different tasks as necessitated by your role within the organisation and the overall objectives of the self-employed tutor.











Person Specification: 1:1 Tutor 

	Qualifications/Experience




	Essential
	Desirable

	Experience of UK Curriculum
	√
	

	Has honours degree
	
	√

	Qualified Teaching Status
	
	√

	Experience of working with young people with SEND or supporting pupils that struggle in a classroom environment or interesting experience working with young people not in school setting.
	√
	

	[bookmark: _Hlk164416252]Experience of building relationships/rapports with others.
	√
	

	Experience of planning lessons and activities
	√
	

	
	
	

	Knowledge and Skills
	
	

	Knowledge and understanding of planning and delivering activities for young people (or vulnerable groups) to achieve progress. 
	√
	

	Understanding of different areas of SEND and related ways to support the learning of young people  
	
	√

	Grammar and sentence construction is secure indicating good level of standard English for tutoring. Minimum errors
	√
	

	Good understanding of effective procedures for managing and promoting positive behaviour
	
	√

	Knowledge of safeguarding legislation and responsibilities
	√
	

	Knowledge of GPDR and confidentiality 
	
	√

	Ability to use Windows – based software applications to complete reports and documentation required by CF Education
	√
	

	
	
	

	Attitude
	
	

	Be positive and resilient - even in the face of confrontational behaviours and challenging situations
	√
	

	Be confident as a lone worker
	√
	

	Proactive, resourceful and takes initiative
	
	√

	Warm, friendly and approachable; able to build effective relationships quickly 
	√
	

	Demonstrates flexibility in approach 
	
	√

	
	
	

	Other Requirements
	
	

	Ability to travel/ Own suitable vehicle and willingness to provide business insurance and breakdown cover 
	√
	
















Related to the CF Group Practice Model the role of Tutor promotes and supports the team to develop healthy and practice-informed relationships with children. The Tutor recognises that theory embeds practice to deliver a team around the child and supports team members to relate to deliver best outcomes for children and you.
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CF Group Relationship Cycle promotes the relationship between
professional and child as the central component of our work.
This relationship is informed and embedded by training and management
oversight based on sound theoretical values and practice.

CF Group Team around the child;

Actively listen and hear the voice of the child

Effective, impactful, systemic team around the child

Holding the child in mind

Understanding the child’s history and the impact on their
behaviour

Contextualising historic information and understanding analysis
Advocating and empowering the child.

CF Group; a relational approach;

Therapeutic oversight that embeds theoretically sound practice
including Attachment, Trauma, Neuroscience, Child Development,
Mentalisation and Secure Base.

Regular practice discussions develops team cohesion and a staff
group who understand their own needs and remain resilient.

CF Group; best outcomes for children and young people;
Developing healthy relationship skills at the heart of all we do.
Professional staff who can positively promote engagement and
attainment in education, health and emotional wellbeing.
Celebrating success and sharing this news.

Advocating for children and young people as our expectations are
high.
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